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Date: 04/07/2020

Document Type: DAbatement I:l Agreement/Amendment El Deed DLiquor License

DMiscellaneous El Ordinance Policy EI Resolution
Document Title: R€solution waiving County Benefits Policy - Modifying the employee payment of premiums

obligation for Larimer County Employees taking Personal Leave Without Pay

Purpose: The enable Larimer County staff to continue their benefits and only pay the employee portion of their premiums

if taking Personal Leave Without Pay if the Benefited employee is able to demonstrate that they are unable to work solely

as a result of COVID-19 impacting their business unit operations (no work available or ceasing to operate) and they are

unable to work remotely.

Parties: Unable to estimate the number of staff at this time, however, we are expecting this to be minimal.

Effective Date From: 04/07/2020 To: 12/31/2020
Total Dollar Amount: County Portion:
Contact Person: Jennifer Fairman Department; Human Resources Phone: 970-498-5983

Comments: COst impact non-existant as it is already budgeted for employees for the year.
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