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THEMES AND EMOTIONS 1 Theme: Communication
In this section, we're exploring Employee Voice’s

analysis of employee comments. This analysis groups
the comments into themes, then translates comments

int i #2 Theme: Transparency
We are looking at the top five themes and with the e 1% :

exception of Neutral, the top five emotions associated #3 Theme: Compensation & Benefits

with each topic. Please refer to the key to read the
EMOTIONS
*4 Theme: Management
#5 Theme: Teamwork

Thoughtful
Joy
Other
Emotions




