
AFFORDABLE CARE ACT (ACA) DESIGNATION 
Is this position 

classified as a County 
Regular or Limited-
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ACA “Variable 
Hour” Designation 
No benefits offered 

at time of hire.* 

Will hours vary 
each week? 

NO 

YES 

Term position? 

Appropriate 
level of full County 
Benefits offered at 

time of hire. 

Is this position 
expected to last 
under 6 months 

AND during 
discretely seasonal 

periods? 

ACA Seasonal 
Designation 

No benefits offered 
at time of hire.* 

YES 

1. How many months is the temp 
expected to work? 

2. How many hours per week will the 
temp be scheduled? 

Calculate the number of weeks in the 
scheduled number of months, multiple
by the weekly hours, and then divide by
12. Is this number greater than 130? 

NO 

ACA “Full-Time” 
Designation 

Medical only benefits 
are offered at 
time of hire. 

ACA “Part-Time” 
Designation 

No benefits offered 
at time of hire.* 

NO 

Benefit Deduction Group =
“No Benefits/Temporary” 

Employee Type = 
“TMP -Temporary Employee” 

Benefit Deduction Group = “ACA Temp Full Time” Benefit Deduction Group = “No Benefits/Temporary” 
(16-31 depending on hire date) Employee Type = “TMP -Temporary Employee” 

Employee Type = “ACN - ACA Non-Wellness” 
 Hours will be tracked and evaluated during the Initial Measurement Period (first 11 months of employment) to determine initial eligibility, and annual Standard Measurement Period results (October 4 - October 3) *

determine ongoing eligibility through upcoming plan years. 


